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また, 更なる日本企業の発展のためには, 経営と知財と ITとを持った複
能型人材の育成と, 異質な分野を融合させる能力を持った学際型コーディネ
ータの育成が不可欠であり, 企業における人材育成プログラムについて考察





An Innovation Study on Management Information (1)
Hiroshi MURAYAMA
In this paper, the new businesses which utilized the newest information tech-
nologies, such as the Internet are analyzed and considered. While the business
method patents booming, many companies and inventors competed for patent ap-
plications enthusiastically. But the acquisition activities of the business method
patents are calmed down now. We think that is the reason why there are few
talented people who carry out patent applications of the newly created busi-
nesses. Although the administrative staffs who are persons with an arts back-
ground have to apply for business method patents, they do not accelerate the
acquisition activities of business method patents, because their businesses were
unrelated to the patents and they have not studied the intellectual properties.
We conclude that the training for the triple abilities type talented people who
master management, intellectual properties, and information technologies is nec-
essary for acquisition of the business method patents. In this paper, the indispen-
sable educational programs are also suggested.
